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Candidates’ responses to the Q&A are presented in their entirety without changes, edits, or corrections.

TREASURER

Donna J. Doyle, DNP, RN, CNOR, NE-BC, FAORN
 
1. What AORN value is the most meaningful to you, and how do your values align with the mission, vision, and values of AORN? 

The AORN value that resonates most with me is Diversity, Equity & Inclusiveness. This value reflects a commitment to fairness and valuing diverse perspectives, aligning with my lifelong belief in respecting all individuals, regardless of differences. Growing up, I learned that everyone’s experiences bring unique value, shaping the way they view the world. As a candidate for Treasurer, I believe it’s essential to consider all voices when making financial decisions for AORN. Member input provides insight into current needs, while executive and board perspectives bring together data for informed decisions. Aligned with AORN’s mission and vision, I am committed to fostering optimal patient outcomes and financial stewardship by upholding my shared value alignment of promoting evidence-based practice for safe patient care while reflecting inclusivity and equity in every aspect of our work. 

2. From your perspective, what are the key areas where AORN could better support our members in addressing the evolving challenges of perioperative practice, and how would you contribute to these improvements? 

One focus could be improving engagement, especially among nurses with zero to three years of experience or those who aren’t yet members.  Local chapters and the national association often face challenges with engagement and membership growth, so gathering targeted survey data from these groups could provide insights to help chapters struggling to thrive and even survive.  As Treasurer, I would support funding for surveys, focus groups, and other initiatives to develop engagement strategies, evaluate their impact, and ensure long-term growth.  Additionally, addressing financial barriers to attending the national conference could increase access and membership.  Sponsoring shorter, regional conferences would provide a cost-effective alternative, open to members and non-members alike.  Ensuring a membership table for instant membership opportunity could provide an instant capture of new members. I would work with the Board, Executive Director and CFO to explore these options and build a plan to expand our membership.

3. What financial experience makes you the best candidate for AORN Treasurer?

I am a strong candidate for AORN Treasurer due to my extensive financial expertise. My background includes in-depth financial management education from academic institutions and the Health Care Financial Management Association. I also have over 40 years of experience in leadership, managing large budgets at a Level 1 Trauma Center, planning capital budgets, and developing strategic growth initiatives. Additionally, I’ve managed construction budgets for major healthcare projects. These combined experiences equip me to support AORN’s sustainability, ensuring we continue to provide essential programs, education, and evidence-based practice guidelines. We must also grow our membership, especially our younger generation of perioperative nurses. Financial stewardship is crucial.  Without financial stewardship we cannot achieve or advance our mission.  In other words, the mantra of, “No Money, No Mission” provides an appropriate catch phrase.  It would be an honor and privilege, as Treasurer, to serve our members in jointly carrying out our mission.
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