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BOARD OF DIRECTORS

Daphny Peneza, MSN, RN, CNOR, CSSM, FAORN

1. What AORN value is the most meaningful to you, and how do your values align with the mission, vision, and values of AORN? 

Embracing the spirit of innovation, I find AORN’s commitment to pioneering advancements most meaningful. It perfectly aligns with my dedication to fostering transformative and forward-thinking perioperative practices. Innovation propels improvement, ensuring the provision of high-quality resources to elevate patient care. It is aligned with AORN’s mission to promote safety and optimal outcomes through evidence-based practice. 

My values of holistic excellence and innovation deeply resonate with AORN’s vision of being an indispensable resource for perioperative advancements. I have showcased innovation as an accomplished staff, educator, and clinical/AORN volunteer leader through transformational leadership and the use of new technology. I have propelled the strategic realization of innovation by highlighting AORN’s values of communication, diversity, equity, and inclusiveness in global collaborations. By fostering a culture of respect and continuous growth together, a more cohesive perioperative community emerges that is well-prepared to elevate nursing science and meet the challenges of modern healthcare.

2. What trends or changes in perioperative practice do you believe are most important for perioperative nurses and how should the BOD address these? 

Perioperative nurses must embrace evolving technologies, artificial intelligence, and collaborative practices to ensure superior care and operational efficiency. Critical trends in perioperative practice include the rise of telehealth’s expansion of pre-operative and postoperative access; technological advancements, such as robotic surgery and advanced imaging that improve surgical precision; and the move to outpatient settings enabled cost-effective and efficient care but required robust protocols to ensure safety.

To support AORN members and advance AORN while promoting public safety, the Board of Directors needs to address these trends by updating the AORN Guidelines to incorporate telehealth best practices, investing in training programs for new technologies, and advocating for policy updates that support safe outpatient procedures. By fostering a culture of continuous learning and innovative adaptability among perioperative nurses, the board will effectively navigate emerging trends, ensure the strategic vision and financial viability of AORN, and continue to positively influence perioperative practice globally.

3. What motivates you to serve as a member of the AORN BOD? What personal or professional qualities and attributes do you possess that would make you an effective member?

I am driven by the absolute joy of advancing perioperative nursing through mentorship, succession planning, and global collaboration. These elements are crucial for fostering a progressive perioperative community. My commitment to AORN’s values motivates me to enrich nursing practice through global contributions to perioperative certification, educational resources, and clinical practice standards.  

An attribute that demonstrates my ability to be an effective member of the AORN Board is my use of innovative strategies to meet the member’s needs. As chapter president during the height of the COVID-19 pandemic, I led the use of Zoom for chapter meetings, community service, education, vendor fairs, and wellness checks. This allowed our chapter to thrive, with attendance exceeding 120 per activity, a 25% membership growth, and we won AORN Chapter of the Year in 2021. With a spirit of collaboration and continuous learning, we will positively influence perioperative practice globally and help AORN thrive exponentially.
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