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BOARD OF DIRECTORS

Andrey Ibragimov, MSN, RN, CNOR
 
1. What AORN value is the most meaningful to you, and how do your values align with the mission, vision, and values of AORN? 

The AORN value that means the most to me is Quality—ensuring accountability and excellence. Quality is the foundation of perioperative nursing, reflecting our commitment to the highest standards of patient care and consistently doing things right. My personal values of integrity, service, and continued education align closely with this. Integrity drives me to uphold high ethical standards and be accountable for my actions. Service inspires me to uplift others, helping colleagues be the best they can be. Continued education keeps me current to provide the best care possible. By embracing Quality, we foster a culture of excellence that benefits our patients and our profession. Together, we can make a real difference in the lives of those we care for and work alongside, truly living out AORN's mission and vision every day.

2. What trends or changes in perioperative practice do you believe are most important for perioperative nurses and how should the BOD address these? 

One of the most significant trends in perioperative practice is the accelerated retirement of experienced nurses, leading to a substantial loss of invaluable expertise. To address this, we need to engage with the younger generations to rebuild that expertise, understanding how they prefer to learn. This summer, I attended two AORN Guidelines Workshops and was encouraged to see many younger nurses actively participating. These workshops offered interactive sessions on the latest evidence-based practices and facilitated discussions that promoted critical thinking and collaboration. Expanding such educational events may be the way forward. While mentorship remains important, we should adapt our approaches to better suit the learning styles of newer nurses, who often prefer hands-on learning and technology-driven resources. The Board of Directors should focus on developing programs that combine practical workshops with opportunities for seasoned and younger nurses to collaborate. By investing in these initiatives, we can ensure that the wisdom

3. What motivates you to serve as a member of the AORN BOD? What personal or professional qualities and attributes do you possess that would make you an effective member?

What motivates me to serve on the AORN Board of Directors is my commitment to service and my passion for preparing the next generation of perioperative nurses. For over five years, I've been leading an ambulatory surgery center, witnessing firsthand how surgical procedures are shifting from hospitals to outpatient settings. During the pandemic, these centers were crucial, providing much-needed care when hospitals were overwhelmed. This experience gives me a unique perspective on our evolving field. I understand the challenges and opportunities that come with this shift, such as the need for specialized training and adapting protocols to ensure patient safety.My integrity and dedication to service inspire me to help others reach their full potential. With my leadership experience and focus on excellence, I believe I can effectively contribute as a Board member. I'm eager to share my insights and work collaboratively to advance our profession and enhance patient care in
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